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_ Xi, No. 21 


Officers and Staff of your 
Local 1-S 
Extend to you their very best wishes for a 
: Merry Holiday Season 
and a 
Very Happy ew Year 


UW. join you in your prayers 


for a weeld of 
Pron and Good Wil fo Men 





TALKING 


BY VICE PRESIDENTS 
PHIL HOFFSTEIN AND BILL ATKINSON: 








Some Working Conditions in Macy's 


istmastime is a season of mixed blessings for us. Like most 
pne else, we share in the good will and brotherly spirit of Christ- 
fand Hannukah. At the same time, on the job we face masses of 
mers, the rush and hurly-burly, the long and irregular hours, and 
Bersonal weariness of department store workers in this most strenu- 
Seasonal rush. 
his time of year is especially appropriate, we think, to review 
working conditions in Macy’s which affect the safety, comfort 
alth of our members. In Macy’s, as in all other human situa- 
it is not enough to talk about good will. We must see how such 
ents are expressed through actions. 


Blasts of Cold Air 


fith the recent blizzard and sub-freezing temperatures, we have 
pany complaints about drafts. In one case, in Costume Jewelry, 
(Continued on page 3) 


cal 1-$ Acts to Increase 
«tor, Laboratory Coverage 


All laboratory tests will cost 
no more than the fees provided 
under the Union Health Plan 
(Group Health Insurance) . 

Members who wish to use these 
added laboratories may obtain the 
name of one in a nearby area 
from the Health Plan Consultant 
in the Union Office, 290 Seventh 
Ave., WA. 4-4540. 

The Union is currently working 
on plans to enlarge the group of 
doctors in the Union Group in 





Union has undertaken to 
the convenience to mem- 
of laboratory services and 
care under the Health 


feements have been reached 
lich laboratories will provide 
®ervices to Local 1-S mem- 
ider Health Plan coverage 
imtington, Massapequa, Rock- 
mitre and Elmont in Long 
and Mt. Vernon in West- 
County. These laborator- 


Officers and Staff Review 
‘Demands for New Contract 


The officers and administrators 
of Local 1-S have completed a 
detailed review of collective bar- 
gaining demands suggested by 
members, shop stewards and Ex- 
ecutive Board members. 

Meeting over a period of two 


weeks, including a weekend, the 
Union leaders examined every 
proposal for its intrinsic merits, 
as well as its part in the over-all 
demands to be made by Local 
1-S for the next Union contract. 

Negotiations will begin after 





1-S’ers Sparkplug Drive 
To Aid Deborah Hospital 


One of the most heartwarming 
stories to be heard this Christmas- 
time—or any other time, for that 
matter—centers on the efforts of 
a group of union members 
to raise funds for a wonderful 
institution. 

That institution is Deborah Hos- 
pital which ministers without 
charge to people who need heart 
surgery or medical care for such 
chronic diseases at tuberculosis 
or cancer in the chest. 


Internationally famous, Debor- 
ah is open to all, regardless of 
race, creed or national origin. 
Located near Fort Dix, N. J. it 
has been for decades a refuge and 
medical center for New York 
working people who have been af- 
flicted with chest ailments which 
Deborah has treated so brilliantly. 


Some dozen-odd members of 
this union undertook just a few 
weeks ago to start their own Deb- 
orah chapter which they called 
Hacowa, combining the initials of 
three Union leaders who had pass- 
ed away from disease for which 
Deborah provides medical care. 


They were Elizabeth Hammond, 


William Cooper and Max Wald. 

The group began a whirlwind 
fund-raising drive. The Deborah 
volunteers decided to sell boutique 
articles and Deborah “tree of life” 
items as their way of raising 
money. Within a few weeks, the 
group had sold $1500 worth of 
merchandise, realizing a net profit 
of $500 for the medical institu- 
tion! 

This extraordinary accomplish- 
ment is especially noteworthy 
since the Local 1-‘S members did 
all their “selling” after a full 
day’s work. 

Not content with this however, 
the group plans to push ahead so 
that by late Spring the group can 
contribute another $1,000. 

Temporary officers of the Deb- 
orah Hacowa chapter are: presi- 
dent—Miriam Friedman, Little 
Shop; vice president—Frieda 
Barnett, Dept. 53; treasurer— 
Jerry Harte, Boys’ Clothing; re- 
cording secretary—Anne Rosen, 
Dept. 53. 

Local 1-S members who wish to 
join the Hacowa chapter should 
contact Sister Friedman in the 


Little Shop. 


the turn of the year. The current 
contract expires March 31, 1961. 

During the period between 
Christmas and New Year’s Day, 
there will be discussions of the 
demands with the Executive Board 
and the Negotiating Committee 
which consists of the chairmen 
of all divisions, plus the Union 
officers. 

The results of the latter meet- 
ings will be submitted to the Gen- 
eral Membership Meetings on Jan- 
uary 11 and 18 for ratification by 
the members, with authorization to 
proceed into negotiations with 
company representatives. 

Proposals had been submitted 
dealing with every phase of the 
Union contract, including such 
questions as wages, hours, min- 
imums, pensions, Health Plan 
benefits, job security, holidays, 
vacations and many other points 
affecting Local 1-S members. 

The current trends in increasing 
minimum wages, both under union 
contracts and through anticipated 
changes in the federal Fair Labor 
Standards Act were given careful 
consideration in reviewing the var: 
ious demands. 

A special analysis was made of 
the automatic wage progressions 
under the existing contract and the 
necessity of substantial improve- 
ments in this area. 

The careful scrutiny also noted 
the background of increases in 
pensions which have been obtained 
in contracts covering white collar 
workers. 





BNA Report Features 
Local 1-S Letter 
To Congressmen 

The Retail Labor Report, 
authoritative weekly news- 
letter, published by the Bu- 
reau of National Affairs, 
featured an Open Letter to 
Congressmen originally 
printed in the “Local 1-S 
NEWS” of November 15, 
1960. 

The Retail Labor Report, 
which is read widely by both 
labor and management in 
the retail industry, repro- 
duced the letter full size. 
The letter warned Congress- 
men that the National Re- 
tail Merchants Association 
and the American Retail 
Federation had scheduled a 
full-blown pressure cam- 
paign to oppose extension 
of the minimum wage law 
to the retail industry. 

The Retail Labor Report 
noted that the ARF and the 


LOCAL 1-S MEMBERS who have been active in the lend-echdias drive 

for Deborah Hospital include those pictured above, left to right: Car- 

mela Gravino, DA-CT; Mildred Ka inski, Union administrator; Miriam 

Friedman, Little Shop; Debby = sean Union Recording Secretary; 
and Anne Valenti, DA-CT. 


order to provide better coverage 
in the metropolitan area. 

Details will be announced in 
“Local 1-S NEWS” when the plans 
have been realized. 


# supplement the present 

tries in the five boroughs, 

provide a more complete 

Of tests for members living 
8 suburban areas. 


RWDSU (union) “had lost 
no time” in taking positions 
for the forthcoming legisla- 
tive battle. 

















Labor ‘Round the World 





ICFTU Notes Impact of U. S. 
Economy on Asia and Africa 


The slowdown of economic 

owth in industrial countries the 

S. and Canada, is endangering 
the future of assistance to under- 
developed areas of the world, the 
executive board of the Intl. Con- 
federation of Free Trade Unions 
has warned. 

The ICFTU is a coordinating 
group for free trade unions 
throughout a large part of the 
world. 

The board called for: 

e Increased efforts to foster in- 
ternational economic cooperation 
and lowering of barriers to inter- 
national trade. 

e International agreements to 
stabilize markets of primary prod- 
ucts, on which most African and 
Asian countries depends for their 
income. 

e Increased financial and tech- 
nical aid to developing countries. 
International balance of payments 
difficulties which arise in indus- 
trial countries should be met by 
“internal adjustments, but should 
not lead to reductions in assistance 
to developing countries.” 

The ICFTU praised UN activi- 
ties in the Congo and deplored 
Soviet attacks on Sec. General Dag 
Hammarskjold and the UN struc- 
ture. It pledged support to free 
trade unions in Indonesia, Korea, 
Aden, Morocco and Japan which 
suffer government harassment. 

Other ICFTU statements adopted 
were: : 

A call for addition of economic 





Wage Incentives 
Are Losing Favor 


So-called wage incentive plans 
—under which wages are geared 
to either individual or group pro- 
duction— are losing favor with 
both workers and management ac- 
cording to the AFL-CIO Dept. of 
Research. 

The department’s monthly pub- 
lication, Collective Bargaining Re- 
port, notes in its November issue 
that the use of wage incentives 
has declined from a post - World 
War II high despite the active ef- 
forts of some management con- 
sultant firms to “sell” piece rate 
or bonus systems as a means of 
boosting production. 

The research publication reports 
that unions in several industries 
have been able to eliminate in- 
centive systems through collective 
bargaining and substitute an hour- 
ly wage structure which provided- 
fatter pay envelopes for all work- 
ers, including those who had been 
receiving the top rates of inventive 
pay. 

Follow up studies have shown 
that productivity did not drop as 
a result of the changeover, and 
that management fears proved 
largely unfounded. 

Careful “policing” of contracts 
by unions in industries which have 
traditionally been under incentive 
systems has minimized abuses. The 
overall experience, however, has 
been that incentive programs gen- 
erally have fallen short of meet- 
ing either management’s objective 
of increasing production or the 
workers’ goal of higher pay. 

Management, too, has found that 
incentive plans breed their own 
set of problems. A _ substantial 
percentage of companies surveyed 
reported that waste was greater 
under incentive systems, that qual- 
ity deteriorated and the number 
of grievances increased. 


sanctions by the UN if the South 
African government refuses to 
change its apartheid (race segre- 
gation) policies. 

A call for a meeting in the near 
future of trade union centers in 
North Atlantic Treaty Organiza- 
tion member countries to deal with 
the problem of embattled Algeria. 
The ICFTU has called for an end 
to military aid from NATO for 
French military action in Algeria 
and a referendum to allow the 
Algerian people to vote on their 
future. 

The board voted support of the 
AFL-CIO protest to the U.S. State 
Dept. on the increase in the sugar 
quota for the Dominican Republic. 
It welcomed the decision of the 
Organization of American States 
to impose collective sanctions 
against the Trujillo dictatorship. 

The board accepted as ICFTU 
members trade unions from newly 
independent countries in French- 
speaking West Africa, a new na- 
tional center in Finland and a 
federation of South African work- 
ers. 


1-S Editor Is Speaker 
On Labor Radio Shows 


Norman L. Sobol, editor of 
“Local 1-S NEWS,” has been act- 
ing as guest commentator during 
December on “Reports on the La- 
bor Front.” 

The half-hour discussion pro- 
gram on WEVD Wednesday eve- 
nings at 9:00 P.M. is the oldest 
labor radio program in America. 

During this month, our Union 
editor has participated in discus- 
sions on automation, the Landrum- 
Griffin law, labor services to the 
community in New York, and tell- 
ing labor’s story to the general 
public, 


CDG Phone Board 
To Have Their 
Own Headsets 


Over 32 Local 1-S members 
who work on the CDG telephone 
board joined to file a grievance 
recently. The complaint had to do 
with health. 

In the past, only one telephone 
headset had been provided for 
each position on the board. As a 
result, several telephone operators 
have been using the same head- 
set. This, of course, is unsanitary 
and has been so recognized by 
every authority in the field. In 
fact, the telephone company in its 
own facilities gives each new op- 
erator a sealed headset as her own. 

Union Administrator Mildred 
Kaplonski took the matter to the 
16th Floor. Macy’s is to be con- 
gratulated for its quick action al- 
though, no doubt, the unanimous 
feeling of the operators was a 
factor. 

Each operator will now have 
her own headset. 


Industry Giants Plead 
Guilty to Trust Charges 


General Electric Co., Westing- 
house Electric Corp. and 17 small- 
er manufacturers have pleaded 
guilty in federal court to criminal 
antitrust charges involving price- 
fixing and rigged bids on multi- 
million dollar sales of heavy elec- 
trical equipment. 

The guilty pleas, avoiding 
lengthy public trials, gave the Jus. 
tice Dept. its greatest antitrust 
victory in many years, Sentences, 
expected to be imposed early in 
1961 by U.S. District Judge J. 
Cullen Ganey, could result in 
heavy fines for the companies and 
possible jail sentences for the de- 
fendants who include several com- 
pany vice presidents and division 
managers. 





Waaddidiaiiiiiiiididiidiiiiiiiiiiddiddddddddbsbdbbddbshla 


NOTICE! 





Proposed Constitutional 
Changes 


(The following constitutional changes were proposed and ap- 
proved by the Local 1-S Executive Board on Nov. 29, 1960. Under 
the Union constitution, these changes must be approved at the next 
membership meeting. Please see schedule on Page 3.) 


Article Vill, Section 4 


(dealing with duties and remuneration of Union President) 


Present Text 


. and for the faithful per- 
formance of these duties, the Pres- 
ident shall receive the sum of 
$175.00 per week and shall be 
entitled to a 4-week vacation... .” 


Suggested Changes 


“. . . and for the faithful per- 
formance of these duties, the Pres- 
ident shall receive the sum of 
$200.00 per week and shall be 


entitled to a 4-week vacation. .. .” 


Article Vill, Section 5a 


(dealing with duties and remuneration of First Vice President) 


“oe 


. and for the faithful per- 
formance of such duties, the First 
Vice President shall receive the 
sum of $150.00 per week and shall 
be entitled to a 4-week vaca- 
tion.” 


. and for the faithful per- 
formance of such duties, the First 
Vice President shall receive the 
sum of $165.00 per week and 


shall receive a 4-week vacation.” 


Article Vill, Section 5c 


(dealing with duties and remuneration of Second Vice President) 


“. . and for the faithful per- 


formance of such duties, the Sec- 


ond Vice President shall receive 


the sum of $150.00 per week, and 


shall be entitled to a 4-week vaca- 


tion.” 


“.. . and for the faithful per- 
formance of such duties, the Sec- 
ond Vice President shall receive 
the sum of $165.00 per week, and 
shall be entitled to a 4-week vaca- 
tion.” 


WLLL dddddddddddaddddddddddddddiddidiiiddddddidlsshldhbhdhhdhhdhdbhhhhhhhhhhhdhlh 











Associated 





We have five senses with which 
we make our contact with the out- 
side world. They are sight, hear- 
ing, taste, smell and touch. Un- 


doubtedly, the visual sense is the. 


most important one and offers the 
greatest means of exposure to our 
surroundings. 

It is of practical importance for 
us to understand the use and the 
care of our eyes because they are 
the only pair of eyes we will ever 
have, First, it should be mentioned 
that we probably use our eyes in 
our daily activities, as much as, 
if not more than any other part of 
our body. And yet, in spite of this 
daily prolonged use of our eyes, 


Want to Send 


A Kid to Camp? 
Get Forms Now! 


Would you like to send your 
youngsters, age 7 to 12, to camp 
for two weeks this Summer? 

If you do, NOW is the time to 
file an application with the Sum- 
mer Camp Program sponsored by 
the New York AFL-CIO Commu- 
nity Services Committees. Pres. 
Sam Kovenetsky is chairman of 
the committee which administers 
the program. 

Applications for Local 1-S mem- 
bers are readily available at the 
Union Office, and should be com- 
pleted and filed by March 1, 1961. 
However, the sooner the applica- 
tions are received the sooner they 
can be processed. 


Health Column 


Physicians 





Need Information, 
Advice, Counseling? 


@ LEGAL CLINIC 

@ SOCIAL SERVICE 

@ WORKMEN'S 
COMPENSATION 


FREE 
at the 
Union Office 
Every Wednesday 
From 5:30 to 7:00 P.M. 
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they complain very little and very 
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It is only when some disease or fplects the 
disturbance in function occurs that Mat the c 
the eyes begin to complain. If Bigolete ar 
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(Continued from page 1) 











roblem of drafts was so severe that the matter was taken directly 
the 16th Floor. We couldn’t wait for the normal course of our 
sevance machinery. And we got something done. A wall has been 
ructed which effectively shuts out the drafts, 


In other cases, nothing effective has been done. The Photo-Shop 
the Seventh Avenue side of the Main Floor has been a flagrant 
gmple of company delay and inadequacy. A temporary barrier has 
en put Up, but it doesn’t help at all. The icy drafts sweeping through 
area are a real danger to health. 

Since it is merely the swinging and so-called emergency doors which 
it these freezing blasts of air, it would seem to us that no great 
of engineering is necessary to block the air. 

Macy’s has just spent, we are sure, many thousands of dollars on 
extensive alterations in the Men’s Store, in Furniture and in the 
ometrist’s area. We hope that management will be willing to spend 
few dollars to help guard the health of its employees. Or is it the old, 
slogan: “Good Will—Thy Name is Money.” 

Macy’s seems interested in making improvements in store facilities 
ily for the purpose of making more money, and will spend little or 
thing to help the workers, 


Crowded Office Workers 


Take now the situation of many of the office division people. Since 
he new system of accounts was installed over a year ago, the state- 
mt operators on the 11th Floor have been in a state of confusion. 
ere is practically no walking room for the women working there. On 
he 12th Floor, all of sales audit is squeezed to one side of the room 
»make room for the machines. 

And the conclusion is inescapable that Macy’s is perfectiy willing 
»crowd the Office Division workers to allow plenty of space—newly 
ir-conditioned—for its automated machinery. 

In fact everywhere in the Office Division, the people are crowded 
od uncomfortable. 





















Ventilation Problems 


Now, let’s take the question of ventilation. Here’s a problem which 
fects the entire Herald Square store! The trouble, everyone knows, is 
ut the company is trying to make do with an antique, antiquated, 
olete and wholly inadequate ventilating and air conditioning system. 

The company has argued that the roof won’t support a modern 
stallation. Yet we question whether there exists in Macy’s manage- 
nt the will to do the job, and discover the ways and means by which 

roof can be strengthened, and an _ efficient ventilating-air 
wnditioning system installed. There’s one very bad situation on the 
h Floor. When the ventilating system is going full blast, one end of the 
wr gets terrific currents of air, and the other end get no change of 
it at all. Thus, no fresh air reaches Pictures and Mirrors under these 
wnditions. When the system is turned off or turned down, the middle 
ifthe floor doesn’t get any fresh air at all, but merely a re-circulation 
if stale air. 

This has been caused, so far as we can tell, by the modifications 
i the ventilating system introduced when the ceiling was lowered 
in the Boutique Shop. Somebody had a bright idea; and, as a result, 
ie ventilating system has been wrecked so far as a large part of the 
th Floor is concerned. 

Another kind of problem has been plaguing the Office Division: 
namely, poor lighting. The Union has been active in pressing the Macy 
management to install adequate lighting, especially for the verifiers. 
We have, so far, by dint of the strongest representations managed to 
induce the executives to provide eight desk lamps. However, many 
more are needed. 


Lighting Standards 


As the Health Column on eye care (see Page 2) clearly indicates, 









| 


doctors are agreed that much more light is needed for eye work than 
8 generally acknowledged. Perhaps the Macy Medical Dept. can be 
induced to make its own survey of the lighting conditions under which 
we verifiers work. We would be interested in knowing their profes- 
‘onal opinion. Indeed, we would like to see outside professional 
ting engineers brought in, too—again for their professional opinion. 
We believe Macy’s regards the health and safety conditions under 
which Local 1-S members work as prerogatives of management. All 
Tight, then, Let’s see if Macy’s has enough of the Yuletide spirit— 
"ough genuine concern for the welfare and good will of its employees 
~o swiftly remedy the conditions we’ve described above. 
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Wednesday, Jan. 
Wednesday, Jan. 
Wednesday, Jan. 


Wednesday, Jan. 


1-§ Congratulates 
Goldberg as New 
Secretary of Labor 


Local 1-S has sent a telegram 
of congratulations to Arthur Gold- 
berg upon his designation as the 
U.S. Secretary of Labor by Pres.- 
Elect John Kennedy. 

The telegram expressed the 
Union’s warmest best wishes to 
the distinguished labor lawyer who 
has been a special counsel of the 
AFL-CIO and the general counsel 
of the United Steelworkers of 
America. 

Goldberg has won a high repu- 
tation as a creative, forthright 
thinker in the high councils of 
American labor, and is expected 
to push vigorously for programs 
to promote economic growth and 
other means to reduce unemploy- 
ment. 


Third ‘Recession’ Viewed 
As Heritage for Kennedy 


The American economy is 
bogged down in a recession “for 
the third time in seven short 
years,” and Pres.-elect John F. 
Kennedy must exercise “energetic 
leadership” to end the downturn, 
AFL-CIO Research Dir. Stanley 
H. Ruttenberg has declared. 

Mr. Ruttenberg warned that the 
burgeoning recession may push 
joblessness up past the 6 million 
mark—more than 7 per cent of the 
labor force—by early 1961. 

The new recession coming, he 
said, “hardly before the last ves- 
tiges of the slump of 1957-58 had 
been swept away,” indicates that 
despite the so-called business “re- 
coveries,” the nation has been 
“moving further and _ further 
away from maximum employ- 
ment and production goals. 

Mr. Ruttenberg painted this 
gloomy picture of the economy: 
Industrial production is now 4 per 
cent below last January “and prob- 
ably will fall further”; nearly 20 
per cent of the nation’s industrial 
plants now stand idle; the gross 
national product is declining; 6.3 
per cent of the civilian labor force 
is unemployed; and “there is 
nothing on the horizon to give 
confidence that a turnabout soon 
will be underway.” 


PLEASE TELL US 
WHEN YOU MOVE 





WEDNESDAY, JAN. I 


at 7:00 P.M. 





GENERAL MEMBERSHIP MEETING 


34TH ST. AREA 


AREAS 
White Plains 


ie 2 2. _apnerrrererS bebosivecsccanias VFW 


Parkchester 


2 - 4 . “GRRURRRpEeerenoeee Chester House 
Flatbush 

 - £ § —_ EUR REREMRTN ETT eee Rivoli 
Jamaica 

18 at 6:30 P.M. ............ American Legion Hall 


$2 Assessment to the Social Services Fund for Unexcused Absence 


Admission by 1960 Union Card Only 


MANHATTAN CENTER 


34th Street & 8th Avenue 
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1-The union asking Americans 
not to buy “non-union made 
Weldon pajamas is the 


a) Amalgamated Clothing 
Workers 
b) Textile Workers Union 
c) United Rubber Workers 
2-The U.N. specialized agency 
concerned with labor problems is 
the 
a) International Labor Organ- 
ization 
b) International Confederation 
of Free Trade Unions 
c) International Federation of 
Industrial Organizations 
3-Efforts by labor to repeal 
state “right to work” laws are 
aimed at laws which prohibit 
a) union shops 
b) moonlighting 
c) supplementary 
ment benefits 


unemploy- 


1-The two-year-old strike of the 
Textile Workers against Harriet 
and Henderson Cotton Mills in 
North Carolina has resulted in the 
imprisonment of eight union 
leaders on the questionable charge 
of 

a) bribery 

b) conspiring to dynamite 

c) assault and battery 

5-Trade unionists are concerned 
about automation because they 
feel it may result in 

a) more accidents 

b) longer hours 

c) displacement of workers and 

loss of jobs. 

6-A new AFL-CIO pamphlet 
shows that American labor’s polit- 
ical activity dates back 

a) 30 years 

b) 130 years 

c) 230 years 

7—As a result of the firing of 
262 workers who refused to cross 
a picket line, the Retail Clerks and 
the San Francisco Labor Council 
have called for a nation-wide boy- 
cott of 

a) Sears Roebuck 

b) Stop and Shop 

c) R. H. Macy 

8-Labor-supported fair employ- 
ment practices laws prohibit 


a) discrimination in hiring, fir- 
ing and upgrading because 
of race, religion or national 
origin 

b) employment of women be- 
yond 48 hours a week 

c) payment of workers by scrip 

9-Organized labor’s long con- 

cern with “moonlighting” is now 
being shared by the New York 
Police and Fire Departments. 
“Moonlighting” means 

a) holding a second job 

b) drinking on the job 

c) working by improper illum. 


ination 
10-The International Confeder- 
ation of Free Trade Unions, 


representing free labor in 102 
countries, will help organize 
unions in the newly independent 
countries of 

a) Europe 

b) Africa 

c) South America 
Each correct answer counts one 
point. Score yourself as follows: 
2-4 poor; 6-8 average; 10, 
superior. 

Answers 

l-a) Amalgamated Clothing 
Workers; 2-a) International 
Labor Organization; 3—a) Union 
shops; 4b) Conspiring to dyna- 
mite; 5c) Displacement of 
workers and loss of jobs; 6c) 
230 years; 7-a) Sears Roebuck; 
8-a) discrimination in hiring, 
firing and upgrading because of 
race, religion or national origin; 
9—-a) Holding a second job; 10—b 
Africa. 





If you... 
your husband 
or wife... 
or children 
under 19... 
or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 
LOCAL 1-8 
Will Do the Rest 

































































































1-S§ RETIRED MEMBERS 





UNION STAFF WRAPS CHRISTMAS GIFTS for retired Local I-S members. On hand to wrap the 193 
packages were, left to right: Union Administrator Charles Boyd, Union Recording Secretary Debby 
Valenci, and Union Administrators Mildred Kaplonski, Frank Milza, Tony Puca and John Tercy. 


Some 193 retired members of 
Local 1-S are receiving unexpected 
Christmas gifts from the Union. 


The Christmas packages, which 
contain a number of small, pers- 
onal gifts, also include a greeting 
card which expresses the best 
wishes of the Union officers and 
staff for a happy holiday season. 


Gifts were presented to retired 
members for the first time last 
year. Scores of letters were re- 
ceived in response expressing a 
warm, heartfelt sense of apprecia- 
tion because their Union had not 
forgotten them now that they were 
somewhat “out of the swim.” 


When the staff wrapped and 
addressed the packages, they were 
reminded anew that many of the 
oldtimers had scattered around 
the country. A good number have 
settled in Florida, others have 
gone as far West as California, 
but of course the largest number 
remained right here in the New 
York area among the family, 
friends and ways of life they know 
best. 


The very best of our Good 
Wishes and Season’s Greetings to 
Local 1-S retired members! And 
we can assure them that, when the 
next session of Congress opens, 
we will do our best to help pass 
the legislation -like a good medi- 
cal care bill based on Social 
Security- that will help them! 


Credit Union Tells 1-S’ers: Funds 


rien «= Spasan’s Greetings i. 


UNION STAFF JOINS TO WRAP GIFT 
FOR LOCAL 


At Political Meeting: 





State AFL-ClO To Seek ™ 
Bread-and-Butter Gains 


The New York State AFL-CIO, 
at a legislative conference held on 
Dec. 13 in Albany, has outlined 
a political program to aid the 
working people of this state. 

The conference also made clear 
that the full support of union 
members would be needed to help 
impress the Assemblymen and 
Senators of the conservative- dom- 
inated state legislative body, ac- 
cording to Union Administrator 
Charles Boyd who attended the 
state COPE conference. 


Among the state AFL-CIO pro-' 


posals were: 

e extension of unemployment 
benefits to a 39-week period with 
an increase in maximum from the 
present $50 to 2% of average pay. 

@ a $1.50 state minimum wage. 

e re-establishment of the law 
giving workers two hours off on 
Election Day, a law which was re- 
pealed at last year’s legislative 
session. 

© improvements in the present 
benefits and administration of 
the workmen’s compensation law 


































which now favors the empl 
and insurance companies 
are often represented by ski 
lawyers, where the worker is @ 
inadequately represented, ; 

@ year-round registration 
voting in factories, union halls, 
similar public places. Earlier 
the year, it may be noted, 
1-S proposed this idea to the G 
missioner of the N.Y.C. Board 
Elections, but was turned ¢ 
A change in the state election 
is necessary. 

Legislative chairman Ra 
R. Corbett said that it was 
time that workers for nom 
organizations, for government am 
public authorities were g 
the same rights of collective 
gaining, grievance procedure 
impartial arbitration in inte 
ing contracts which workers i 
private industry have.” 

He referred to employees ¢ 
non-profit hospitals, to sche 
teachers, social workers and other 
now denied such “basic rights 


citizens.” 





PERSONALS 






Available For New Cars, Shopping 


The Local 1-S Credit Union has 
funds available to lend members of 
the Union for any useful purpose. 

The announcement is especially 
timely since, wisely or otherwise, 
many 1-S’ers have perhaps 
strained their pocketbooks in ten- 
dering gifts to their friends and 
loved ones. If you are one of 
these, you can borrow money from 


“the Credit Union at terms which 


compare with any in New York, 
and which allow maximum flexi- 
bility in repayment. 

The Credit Union is also ready 
to make loans up to $2,500 to- 
ward the purchase of a new 1960 
or 1961 automobile — at the low 
interest rate of 34 of 1 per cent 
per month on the unpaid balance. 

Convenient repayment schedules 


up to 36 months can be arranged, 
largely at the convenience of the 
borrower. New car loans are made 
on a level payment plan; that is, 
the borrower pays the same 
amount every month. 

Loans are arranged quickly and 
in strict confidence. 

Credit Union loans from $25 to 
$2500 are made, not only to buy 
a car, but for any productive pur- 
pose such as to pay taxes, medical 
or dental bills and for vacations, 
home repairs, furniture, and many 
other similar purposes. Except on 
loans for new cars, the interest rate 
is 1 per cent per month on the 
unpaid balance. 

Following are some examples 
of the level payment plan for new 
car loans: 


Amount ———_—__—_—_——— Monthly Payments —_——__———_ 
Of Loan 12 18 24 36 
$1,000 87.45 59.60 45.69 31.80 
1,500 131.18 89.40 68.53 47.70 
2,000 174.90 119.20 91.37 63.60 
2,500 218.63 149.00 114.21 79.50 


FOR SALE—Bicycle, Celtonia English racer. 24’. Hand and foot brake 
Excellent condition. Reasonable. Call UL 6-3278 after 7:00 P.M. 
WANTED—Large crib. Must be reasonable. Call UL. 6-1790 altem 
6:00 P.M. 


FOR SALE—Two (2) choice plots in Linden Hill Cemetery of 
Synagogue. Choice location “in the gate,” and easy to reach. 


LO. 8-9211. 




























MEDICAL PLAN —For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day) when the Union Office is closed. Com 
plete schedule of fees available upon request. 


Full information on benefits and regulations can be obtained | 
from the health plan consultant at the union. Members are 
asked to remind their doctors that all claim forms must be r 
to the Local I-S office. 


BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 





——— 

















As indicated above, the level payment plan involves paying the same 
amount every month for the duration of the loan. The Credit Union 
will hold a chattel mortgage on the new car, which eliminates the 
need for a co-maker in most cases. 

Applications for loans and further information are available at 
the Credit Union, 290 Seventh Ave. The office is open Wednesdays, 
Thursdays and Fridays, 11 A.M. to 2 P.M. and 5-7 P.M. 
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